OFFICE OF THE CHANCELLOR

CHA 0060

May 11, 2009

Vice Provost, Undergraduate Education

In accordance with the Personnel Policies for UC Staff Members (effective July 1, 1996)
and a subsequent July 29, 1996 delegation of authority from the President to the
Chancellors (DA 2070), I hereby re-delegate to you as Vice Provost — Undergraduate
Education, in your areas of responsibility, the authority to permit a full-time employee
appointed to a Professional and Support Staff position to receive an additional
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e the additional appointment will not exceed a total of twelve calendar months;

e the time worked on the additional appointment will not be detrimental to the
employee’s performance; and

» the employee’s full-time department head agrees to the arrangement.
This re-delegation is effective immediately and supersedes any prior delegation on this
subject. This authority may not be re-delegated further.
Additional information on DA 2070 is available on the web page below:

DA 2070 - Delegation of Authority--Exceptions to Policy 30.L, Restrictions (Additional
Compensation)

http://www.ucop.edufuco Dhome/coordfrev,/da/d82070.ht ml
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The conditions under which a
full-time Exempt employee
can receive additional
compensation have narrowed.
Refer to Staff Personnel Policy

Timothy P. White 30, section K "Restrictions"

Chancellor and UCR Local Procedure 30
for updated conditions.

cc: Assistant Vice Chancellor - Human Resources, Marilyn Voce

Assistant Vice Chancellor — Financial Services, Bobbi McCraken
Director of Payroll, Travel & Disbursements, Gabe Nwandu
CFAQ - Undergraduate Education, Jo Ann Javier
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